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Under a trans1tlonal provis1on in the Medlcare law, 1ndividuals
‘who are age 65 or over (or who will be. 65 before January 1, 1968)

,Beneflts Act of 1959, as well as any individual who could: have been

,rHealth Beneflts Program *k

: Also eligible under the tran51tional provision are 1nd1v1duals

k lfled minimum number'of quarters of soc1a1 security or rallroad
retlrement eoverage - S

There is no direct monthly or other perlodlc premium cost to- the

covered lndlvidual © It automatically covers all individuals, in-
cluding Federal employees, who are (1) age 65 or over and (2) en-
tltled to monthly social securlty or rallroad retirement beneflts}

and are not entitled to monthly social security or ra1lroad retire-
ment ‘benefits, may also be eligible for hospital insurance; ‘These
ind1v1duals must apply to the SOClal Security Administratlon for
h1s coverage * :

However, excluded from the tran31tlonal provision is any 1nd1v1dual
who, at the time he would otherwise become entitled under the pro-
v1s1on, is covered by a plan under the Federal Employees Health -

$o covered if he or some other person had availed himself of oppor-
tunities to enroll under that act and to continue such enrollment.
This excludes ‘from Medicare's hospital insurance under the transi-.
tional provision any Federal ‘employee (and his spouse) who is or
¢could have been enrolled in a plan under. the Federal Employees

Please note that the exclusion applies only to hospital 1nsurance
¢nder the transitional provision. Any Federal employee who is en-
titled to social security or railroad retirement benefits still
automatlcally acquires the hospital insurance, even though he is
enrolled in a plan under the Federal Employees Health Beneflts '
Program

who reach 65 after January 1, 1968, and have or acquire- a spec- - '

”'Not excluded frem hOSpltal insurance. ceverage under the trans1tionafi"5
 provision are- (1) annuitants and their:spouses, if ‘the annuitant re
L tlred beforerFebruary 16, 1965, and was not enrolled under the Fed-'?

eral Employees- Health Benefits Program on that date, ‘and (2)

Federal employees. and their spouses who were not eligible’ to'contln ,

thelr enrollments under the Program upon separation from th
service. Also not. excluded are annuitants and their spouset
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many: plans ‘cover hospltalizatlon for more than the 90 days covered by
MEdlcare, and without ‘the deductible and coinsurance required by Medicare.

Another example: many plans cover expenses for prescription medicines and
prlvate nurses, neither of which are covered by Medicare. (Conversely,
Medicare's hospital insurance, under certain conditions, covers post- = | .
hospital ‘extended care, i.e., nursing homes, which are not usually coveréd,
by the Federal: employee plans.) : -

To prevent an 1nd1v1dual's receiving from Medicare and his Federal employee
. plan/benefits which amount to more than his medical expenses, all Federal
- employeegplans will apply an antldupllcation provision. This means that,
~ when|Medicare becomes effective, all plans:will adjust their-benefits so
that ‘in effect they supplement, rather than dupllcate, the beneflts provided
by Medlcare As a general rule,if an- individual is covered by Mddicarels-
hospltal and/or medical insurance- EEQ by a Federal employee plan, the plan
~will|pay (or provide) its benefits in- full or in a reduced amount whichj- -
when!added to the benefits: payable under Medlcare, will not exceed 100%| of -
,alloWable expenses Vf . ) : . , '

Even though an employee, or hlS spouse, or both are covered by Medlcare 5 - 1
hospital and/or - medical insurance and the benefits under his plan may :
- therefore be reduced,. there is no reduction in subscription charge for |
- his Federal employee plan. There are at least two reasons for not re- |
ducipg premiums: (1) the Federal Employees Health Benefits law permits|
_ only|two types of subscrlptlon charge categories-- self-only and self-
~ and- famlly and (2) as a class, persons over 65 use between two and thre ,
- times as much medlcal care as younger people, and the true cost of the sup-
- ‘pleméntary coverage under a Federal employee plan for age-65- and<over |-’
" indiyiduals wauld be roughly about the same as they now pay (older peoplet,
are presently sub51drzed by the younger). i

£1°d

~ New health beneflts plan brochures and the pamphlet (BRI 41-117) detalllng
‘changes in plans-for next -year will contain notice of the antldupllcatlanl
~provision,- However, installations may wish to publicize this, -as well as”
7. othet -information-in ‘this letter, to thelr 65 and over employees “in. what- )
: ;l-xxever way is. deemed best : -

it | m | GHGIGESMLOYEESQANMM@ -

’ ,As:ls ev1dent fromrthe foregOLng, .age- 65- and-over employees are cenfronted:, 77177: .
’byfa mu1t1p11c1ty'of optlons whlch employlng offlces may be’ asked to ex laln1rf;° T

féjf'Health Insurance is, of course, extremely personal What is adquate*fbrff" . :
- one findividual® may-be “inadequate. for another. It depends on many-things, - ERRERS
'incllding for example; famlly comp051tion, the state of the famiiy s health ol
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- ;If an employee is not eligible for Medicare's hosp!a.l J.nsurance,
“there is no clear advantage in enrolling for the medical insurance
tonly. If he does enroll for the medical insurance only, it may

§not be wise to cancel his Federal-employee plan. - ’ : ,

e f an employee is eligible for Mbdlcare 8. hospital 1nsurance and
- iis considering cancelling his Federal employee plan, he -should also
“jenroll for the medlcal insurance before cancelling to get max1mum -

protectlon

- 'If an employee is. ellglble for hospital insurance but his spouse
1is not because she is under age 65, he probably should enroll for
- medical insurance if he intends to drop his Federal employee plan’
" iwhen his: spouse: “reaches 65 and quallfies for Medicare. (Individ-
uals who do ‘not enroll for the medical insurance at their first
opportunlty ‘must wait two years for the next opportunlty and must
pay a hlgher premlum ) R

- |Any employee who ‘would quallfy for Medicare's hospital lnsurance
by applying for it should-do so, regardless of whether he enrolls
ifor the medical insurance and even though he is in a Federal em-

" iployee plan. :

Nicholas J. Ogenoyic,'
Executive Director
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